Upskilling our tfechnicians and ensuring they have every
chance to enhance their skillset and career is one of our
biggest targets for 2024.

Creating and helping to support internal opportunities for
Boston Energy technicians such as Shift Lead and PFPE
Inspector positions, as well as supporting our ‘New Entrant’
recruitrment campaigns are just two examples of how my role
at Boston Energy focuses on ensuring our technicians get the
opportunities they deserve to grow their skillset.

We have also recently intfroduced our Women into Wind and
Transferrable Skills recruitment schemes which has already
allowed us to assist some fantastic new enfrant technicians
kickstart their career in the wind industry.

If you want to speak to us about enhancing your career, or
would like to provide feedback to the Boston Energy team to
help us improve our offering to you as technicians, keep an
eye out for regular communications we will be sending out!

All the best,

Head of Technician Development & Retention
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