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Everything we do is focused on contributing to a more 
sustainable world and we do this through our three pillars: 
Recruit, Retain, Reduce. 

At Boston Energy, we are one of the world’s leading service providers 
in wind energy, supporting major wind turbine manufacturers and 
developers with building, installing and maintaining their turbines. 
We are at the forefront of the drive to net zero, supplying highly 
qualified and experienced professionals throughout the turbine 
lifecycle.

“We are incredibly proud of the role we play in the transition to a net 
zero economy. 

Our ESG Strategy is the foundation for our commitment, providing a 
structure for us to focus our efforts over the coming years to ensure 
that every action we take makes a positive impact, not only in the 
wind energy landscape but also to our employees, the communities 
we serve, and the world we share.” 

Julian Cattermole, CEO

Our ESG Strategy

SAFETY EXCELLENCE      |      QUALITY       |       PEOPLE     |     ONE TEAM     |    FAIRNESS    



At Boston Energy, we are 
committed to creating a 
world we can all feel proud 
of. Our ESG Strategy is core 
to this. It will ensure that 
sustainability is considered 
through all our business 
decisions and is focused on 
the areas where we believe 
we can make the biggest 
positive impact for our key 
stakeholders. 

Our three pillars – Recruit, Retain, 
Reduce – demonstrate our 
commitment to closing the wind 
energy skills gap, providing the 
best opportunities and training to 
our people, and playing our own 
role in the transition to net zero.  
All whilst helping us to support 
the achievement of some of the 
world’s most pressing ambitions 
of the UN SDGs.

RECRUIT RETAIN REDUCE

Equality & Diversity

• Promote the diversity of 
our workforce and the 
opportunities available, 
with a particular focus on 
Gender, Ethnicity and Age

Industry Development

• Enhance our reputation as 
the employer of choice for 
a career in Wind

Societal Impact

• Deliver the transition to a 
just and lower carbon 
society

Health & Safety

• Continue to work towards 
a Zero Harm culture

Training & Development

• Provide our workforce 
with the skills & 
opportunities to fulfil their 
potential 

Working Culture

• Maintain a supportive, 
inclusive and  empowered 
working culture

Climate Change

• Decarbonise our 
operations to play our role 
in the transition to a lower 
carbon society
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RECRUIT Equality & Diversity Industry Development Societal Impact

The global wind industry is 
growing at pace, and we 
play a vital role in closing 
the skills gap. 

We are committed to 
creating opportunities for 
people – no matter what 
their background - to enter 
the exciting world of wind 
energy.

We want to be the employer 
of choice for a career in 
wind; enabling both our 
people - and the wind 
industry more widely - to 
grow and shape a more 
sustainable future.

Our goal:

Understand the diversity of our 
workforce and the opportunities 
available

Our commitment:

• Gather baseline data on 
workforce diversity (gender, 
ethnicity and age)

• Provide annual D&I training 
for all staff

Our goal:

Build our reputation as the 
employer of choice for a career 
in Wind

Our commitment:
• 100% new entrants / transfer 

to wind technicians will 
receive a tailored personal 
development plan

• Increase the number of New 
Entrants annually within our 
overall headcount by 
engaging with core 
customers to secure 
commitments for Transfer to 
Wind.

Our goal:

Deliver the transition to a just 
and lower carbon society

Our commitment:
• Prioritise the deployment of 

local employees on all 
projects as much as possible

• Increase the total technician 
hours we have delivered to 
support the installation & 
maintenance of wind 
turbines
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RETAIN Health & Safety Training & Development Working Culture

People, growth, and a 
thriving working culture are 
at the heart of Boston 
Energy. 

Our team is the driving force 
behind everything we do, 
and we’re committed to 
providing the best 
opportunities, training, and 
support to help them 
succeed – whilst maintaining 
an unwavering focus on 
safety excellence across our 
operations

Our goal:

Continue to work towards a Zero 
Harm culture

Our commitment:

• Achieve a year-on-year 
improvement in safety, with a 
focus on reducing Lost Time 
and Injury rates

• Embed a proactive culture of 
reporting and behavioural 
safety

Our goal:

Provide our workforce with the 
skills & opportunities to fulfil 
their potential 

Our commitment:

• To provide a minimum of 5 
hours of value-added training 
per employee each year

• To improve satisfaction in 
relation to progression & 
opportunity within workforce 
surveys

Our goal:

Maintain a supportive, inclusive 
and  empowered working 
culture

Our commitment:

• Maintain baseline rate for 
turnover of workforce 

• Increase the average length 
of service rate

• Improve the overall 
employee satisfaction score 
across the organisation
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REDUCE Carbon Neutral Low Carbon Operations Business Travel

As a business at the 
forefront of the global drive 
to net zero, we operate at 
numerous sites around the 
world.

Whilst our core services – the 
building, installation and 
maintenance of turbines – 
are critical to enabling the 
transition, we also recognise 
the need for us to 
decarbonise our own 
operations and deliver our 
services in a low carbon 
manner. 

Our goal:

Decarbonise our operations to 
play our role in the transition to 
a lower carbon society

Our commitment:

• Become carbon neutral by 
2040 

Our goal:
Decarbonise our operations to 
play our role in the transition to 
a lower carbon society

Our commitment:
• Reduce Scope 1-2 emissions 

(per FTE/revenue) by 50% by 
2030

Our goal:
Decarbonise our operations to 
play our role in the transition to 
a lower carbon society

Our commitment:
• Reduce business travel 

emissions (within Scope 3, 
per FTE/revenue) by 25% by 
2030

WHAT NEXT?
To ensure our strategy remains effective and impactful, we will establish robust internal processes to continuously monitor our initiatives and their outcomes, utilising key performance 

indicators (KPIs) to track progress and identify areas for improvement. Our Board will maintain active oversight, regularly review performance and integrate feedback into strategic decision-
making to ensure the strategy remains aligned with evolving standards and customer expectations. 

We commit to transparent annual reporting on our progress, sharing detailed updates with stakeholders that highlight achievements and the areas that need attention. By implementing these 
measures, we will continue to lead in the transition to a net zero economy, making a positive impact on the wind energy industry, our employees and the communities we serve.



www.bostonenergy.com

www.bostonenergy.com

Westcott House, 
Hesslewood Office Park, Ferriby Road, Hessle, 
East Yorkshire, HU13 0PW
+44(0)1482 274911

+44(0)1482 274911

http://www.bostonenergy.com/
tel:4401482274911
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