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Boston Energy Referral Scheme

Overview

Our Referral Scheme aims to leverage the diverse networks and insights of our employees to attract
top talent from all backgrounds. By referring suitable candidates for open positions, employees can
earnrewards while helping us build amore inclusive and dynamic team.

Eligibility
e Opentoall current employees of the company.
e Referrals can be for any open position listed on the company’s careers page.

How It Works
1. Refer: Submit a referral utilising the attached form and supporting CV

2. Hire:Ifthe referred candidate is hired and successfully completes probation or equivalent to 3
full rotations, you will receive a referral bonus.

Guidelines
e Referrals must be new candidates who have not applied to the company within the last 12
months.

e The payment will be eligible only for the referee’s first placement with Boston Energy
within 12 months of the referral being made.

e Referrals must not be hired under short term assignments.

e Thereferred candidate must acknowledge your referral during the application process.

e Thereferred candidate is hired and successfully completes probation or 3 full rotations; you will
receive a referral bonus.

e The first employee to refer a candidate will be the only referring employee eligible for payment.

e Allinformation regarding the hiring decision will remain strictly confidential.

e Thereferring employee must be employed by Boston Energy during the hired candidate's
completion of probation or 3 completed rotations toreceive payment of the referral bonus.

e TheSenior Leadership team or anemployee close to the hiring decision aren‘t eligible for the
referralaward.

e Referral bonuses will be processed in the payroll cycle following the completion of the
candi-date's probationary period.

Termsand Conditions
e The company reserves the right to modify or terminate the referral program at any time without
prior notice.
e Fraudulent referrals or any attempt to manipulate the program will result in disqualification.
e By participating, employees agree to abide by the program's terms and conditions.
Start referring today and help us find the next great addition to our team while earning fantastic rewards!

Contact Us
For questions or support, contact the People Team.
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Referral Scheme Bonus: Amount

¢ New Campaign - Technician Referrals (external recruitment, promotions/internal moves
excluded) - the referrer will receive payment according to the table belowupon the referee
completing 3 successful rotations/notice period.

¢ The tiering is dependent on the position that the referee is placed into. Any position not

covered above will be assessed on a case-by-case basis.

Tier 1 Tier 2 Tier 3 Tier 4 Tier 5
£1,000 £1,500 £,2000 £2,500 £3,000
M&E tech Onshore Offshore HV technician TS/AT (EUbased)
commissioning tech. | commissioning tech.
Warehouse tech Rope Access L3 Warehouse Commissioning Janet/Georgia
supervisor supervisor operator
H&S Coordinator QA/QC H&S Manager Project manager
Rope Access L1/2 Mechanical PA Nacelle/Blade Site manager
foreman Supervisor
PTW coordinator Electrical PA TS/AT (UK-based) MT (EU-bosed)
foreman
Administrator SGRE Competent SGRE L5 MT (UK- HSBM super-user
Technician (signed- | based)
off)
Mechanical pre- Heavy Lift technician
assembly technician
Electrical pre- HSBM user
assembly
Installation tech. Lift Supervisor
SGRE L4 technician
New to wind tech.
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Candidate Referral Form

YOURDETAILS

.
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Name: Date:
Position: Project:

Email: Phone:
Address:

DETAILS OF CANDIDATE BEING REFERRED

Name:

Date:

Email:

Phone:

Current Position:

Proposed Position:

Address

Why is this candidate suitable for the position?

Is the candidate aware that you're referring them to Boston Energy?

*Please attach a copy of the candidates CV
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